Sessional Teaching Program: Module 7: Introduction

Tutorials for Effective Learning

1. Reflection

Let's start with your own experience:
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xercise 1
Recall a tutorial which you thought worked particularly well.

What factors do you think contributed to its effectiveness?

Think about the least successful tutorial you can remember.

What factors contributed to its lack of success?

2. What would you like to learn from this module?

	I would like to gain...
	YES
	Not Yet
	NO/NA

	1. an awareness of the value and characteristics of effective groups 
(see 3.1 below)
	
	
	

	2. some practical tips for presenting more effective tutorials (4.1)
	
	
	

	3. more detailed discussion on effective tutorials (3.3)
	
	
	

	4. suggestions for more in-depth reading about effective tutorials (3.3)
	
	
	

	5. practical information on active learning strategies (3.3)
	
	
	

	6. plan the application of some of the ideas and tips to your own tutorials (5)
	
	
	


3. Principles
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3.1 The value of tutorials and other group work

Tutorials and other small group sessions provide opportunities for students to engage directly with staff, with each other and with the subject matter.
They provide opportunities for teamwork, practising problem-solving skills and developing communication skills.
When tutorials are purposefully used to develop students' awareness of group work skills they are a useful means of promoting one of the University's Graduate Attributes.
Tutorials promote learning by providing a forum for students to express their knowledge and understanding, organising, applying and critiquing their own ideas in relation to the ideas of others.
They represent a 'wonderful way to explore supposedly settled questions' (Brookfield & Preskill 1999, p.3), and to take risks and try out unusual ideas. ‘Errors’ in could be used as excellent opportunities for learning.
And tutorials allow for feedback from students regarding the sense they are making of the subject matter and their progress with required tasks.

So therefore it’s important for tutors to resist the temptation to use a tutorial as a mini lecture. Tutorials are an excellent time to apply many different ‘active learning strategies’.

3.2 Characteristics of effective groups
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xercise 2
The following have been identified as characteristics related to the effectiveness of groups (Canon & Newble, 2000; Anderson, 1997; Gunn, 2007). For details see the References section in the Module 7 Reading.
Rate the extent to which you consider them important in your tutorial groups.

Rate each characteristic on a scale from 1 (very low) to 5 (very high).
	Group Characteristic
	Level of Importance:

	
	1
	2
	3
	4
	5

	Able to work autonomously with little intervention from tutor
	
	
	
	
	

	Has a climate that is open, supporting and trusting
	
	
	
	
	

	Tutor skilled in facilitating interaction
	
	
	
	
	

	Group size not too large
	
	
	
	
	

	Students put in significant effort
	
	
	
	
	

	High level of student confidence and self-esteem
	
	
	
	
	

	Tutor well prepared
	
	
	
	
	

	Students well prepared
	
	
	
	
	

	Room and furniture arrangement
	
	
	
	
	

	High level of student engagement
	
	
	
	
	

	Subject matter of interest to students
	
	
	
	
	

	Other…
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Consider which of these factors you, as a tutor, have some control over (tick) and which are outside your control (cross).
The effectiveness of tutorials relates to the subject matter, the task, the process and the interpersonal dynamics. It also depends on what you do before, during and after the tutorial.
3.3 Reading
For a general overview of the topic see the "Tutorials for Effective Learning" (Module 7) Reading on the CLPD Sessional Teaching website.
Go to the STP Modules web page
<http://www.adelaide.edu.au/clpd/sessional/stp/>

You may also find the information on Active Learning Strategies useful.

<http://www.adelaide.edu.au/clpd/teaching/resources/download/activeLearningStategies.doc>
4. Tips
Before the tutorial
· Clarify expectations other staff have of you and your students

· Identify how your tutorial work fits with the course as a whole – objectives, lectures, learning tasks and assessments

· For each session be clear about what is to be achieved and how you will achieve it
· Include group work skills as one of your learning objectives
· Plan the session in detail developing a time frame for the various components 

· Plan the first session to establish the 'group climate'
· Start with an icebreaker during which can help students to settle into the group and get to know each other in a non-threatening way

· Establish expectations of the group, perhaps using an activity similar to the one at the start of this module

During the tutorial – generally

· Make explicit the objectives of the tutorial and the task/s that are to be undertaken

· Use a variety of strategies for grouping students (self-selection, alphabetical, colour-coding of some handout, topic choice, grade level aspiration)

· Use a variety of strategies to encourage them to engage thoughtfully with the subject matter (eg selecting salient quotes from a reading or identifying unresolved questions)

· Have strategies at hand in case students haven’t completed the required tasks (eg divide the tasks among sub-groups who then take on the responsibility of teaching each other)

· Use a range of strategies to help distribute the participation among the students (eg allow time to think and write individually before sharing in turn, allocate specific roles including summariser, work in pairs)

· Resist the temptation to take on a lecturing role: allow silences, draw out others, ask questions rather than always giving answers, acknowledge your own lack of particular knowledge

During tutorials – when things go wrong

· Be alert to what is happening in the group and draw on relevant strategies suggested above

· Talk to individuals outside of class time to try to address ongoing issues

· Invite group ownership of group problems (eg people seem reluctant to contribute – what might we do about that?)

· Seek advice from or refer to others if you can’t see a way to proceed or think the situation is serious

After tutorials

· Assess your own performance – what worked well and what didn’t 

· Observe the students’ responses, body language, energy, quantity and quality of participation

· Seek formal and informal feedback and suggestions from students (some useful pro formas for this are available at http://www.tla.ed.ac.uk/resources/ryt/index.htm)

· Exchange ideas with other tutors

5. Application to your own practice
· Identify one aspect of tutorial work that you would like to make more effective.

· Decide on a strategy you will implement to address that situation.

· Consider how you will judge the outcome.

	Your implementation Plan

	The situation you would like to change


	

	The strategy you will implement


	

	The way you will judge its effectiveness


	


6. Your comments

Your comments on the ideas, materials or exercises in this module are valued.

Click on the following link:

Go to the STP Online Feedback Form
<http://www.adelaide.edu.au/clpd/sessional/stp/feedback.html>
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